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ST DAVID'S HOSPICE JOB DESCRIPTION
	Job Title:
	Senior Specialty Doctor in Palliative Medicine

	Responsible to:
	Director of Care (operational line management)

	Clinical supervision:
	Named Consultant in Specialist Palliative Care Team (SPCT) or appointed medical supervisor

	Responsible for:
	Specialist Palliative Care Doctors and other medically led staff 


PURPOSE OF THE ROLE
This role provides senior medical input to St David's Hospice, supporting safe, compassionate and person-centred palliative and end-of-life care for patients and those important to them across North Wales.
The postholder will work as part of the multidisciplinary team, contributing to medical decision-making, symptom control, advance care planning and continuity of care. The role is intended for a doctor with relevant palliative care experience who is not operating at Consultant level, and who will work within an agreed scope of practice, with appropriate Consultant supervision and clear escalation arrangements.
The postholder will contribute to quality improvement, clinical governance, education and service development, while recognising that overall strategic medical leadership, 
DIMENSIONS AND LIMITS OF AUTHORITY
Clinical scope: Practise within GMC registration, competence, indemnity arrangements and an agreed job plan/scope of practice.
Medical decision-making: Make day-to-day medical decisions for patients under the Hospice clinical governance framework, escalating complex or high-risk decisions to the named Consultant/clinical supervisor and the Director of Care. 
Governance: Contribute to, but not hold sole accountability for, clinical governance, audit, medicines management and quality improvement activities.
Budget: No delegated budgetary responsibility, although the postholder is expected to use resources responsibly and support cost-effective care.
Partnership working: Represent the Hospice appropriately in clinical discussions with GPs, Health Board teams, hospitals, community services and other partners, within the limits of the role.
MAIN DUTIES AND RESPONSIBILITIES
CLINICAL PRACTICE
Provide medical assessment, review and management of patients receiving Hospice care, including symptom control, prescribing, advance care planning and support for complex decision-making.
Work collaboratively with nurses, allied health professionals, social workers, counsellors, volunteers and administrative colleagues to provide holistic care.
Support timely, safe and compassionate care across inpatient as agreed in the job plan.
Identify and escalate deteriorating, complex or high-risk patients in line with agreed clinical pathways and supervision arrangements.
Communicate sensitively and clearly with patients, families and carers, including around diagnosis, prognosis, goals of care and preferred place of care/death.
Maintain accurate, timely and legally compliant medical records.
CLINICAL GOVERNANCE, QUALITY AND SAFETY
Contribute to the Hospice clinical governance framework, including audit, incident review, learning from complaints, quality improvement and risk management.
Support safe prescribing and medicines management in line with Hospice policies, legal requirements and best practice, working closely with nursing, pharmacy and Consultant colleagues.
Participate in safeguarding and case review discussions where relevant.
Contribute to the development and implementation of policies, guidelines and pathways relevant to palliative and end-of-life care.
Raise concerns promptly where patient safety, clinical quality, professional standards or staff wellbeing may be at risk.
LEADERSHIP AND TEAM CONTRIBUTION
Provide visible and approachable senior medical support to the multidisciplinary team. 
Support junior doctors, medical students, non-medical prescribers and other colleagues through teaching, advice and supervision within the postholder's competence.
Contribute to a positive learning culture that supports reflective practice, psychological safety and continuous improvement.
Participate in appraisal, revalidation and continuing professional development requirements, maintaining evidence of competence and scope of practice.
Work constructively with the Director of Care, clinical leads and senior managers to support safe delivery of services.
EDUCATION, TRAINING AND DEVELOPMENT
Contribute to internal teaching and reflective learning sessions for clinical and non-clinical staff.
Support placements and learning opportunities for doctors in training, medical students and other learners where appropriate supervision arrangements are in place.
Maintain up-to-date knowledge of palliative medicine, end-of-life care, communication skills, safeguarding, mental capacity and relevant legal/ethical frameworks.
Participate in external education and networks relevant to palliative care and Hospice practice.
Support and lead innovation in medical care within the scope of specialist palliative care, helping to develop safe, evidence-based approaches that enhance patient care, quality of life and service responsiveness.
PARTNERSHIPS AND EXTERNAL RELATIONSHIPS
Contribute clinically to multidisciplinary meetings, discharge planning and shared care discussions.
Support Hospice visibility and credibility with partners through professional, values-led representation.
Participate in appropriate public engagement, fundraising or advocacy activity where this supports the Hospice mission and is compatible with clinical priorities.
GENERAL RESPONSIBILITIES
Act at all times in accordance with GMC Good Medical Practice, Hospice policies and relevant legislation.
Maintain patient confidentiality, information governance and data protection standards.
Promote equality, diversity, inclusion and Welsh language principles in care and communication.
Undertake other duties within the postholder's competence and grade, following appropriate discussion and agreement.
This job description is not exhaustive and may be amended following consultation to reflect the evolving needs of the Hospice, provided changes remain appropriate to the grade, competence and non-Consultant scope of the role.
PERSON SPECIFICATION
	Criteria
	Essential
	Desirable

	Education, training and qualifications
	Medical degree (MBBS or equivalent). Full GMC registration with licence to practise. Evidence of ongoing CPD and appraisal/revalidation. Relevant experience or training in palliative medicine, oncology, geriatrics, general practice, acute/internal medicine or another relevant specialty.
	Postgraduate qualification or diploma in palliative medicine, symptom control, communication skills or related field. Membership of a relevant Royal College or equivalent.

	Knowledge and experience
	Experience managing patients with life-limiting illness, frailty, complex symptoms or end-of-life care needs. Safe prescribing experience, including opioids and anticipatory medicines within competence. Experience working in multidisciplinary teams and with families/carers.
	Previous hospice or specialist palliative care experience. Experience at ST3/ST4+ level, Specialty Doctor level, GP with special interest, or equivalent. Experience of audit, quality improvement or teaching.

	Clinical skills
	Able to assess, plan and review care for patients with palliative and end-of-life needs. Able to recognise limits of competence and escalate appropriately. Strong communication skills for sensitive conversations and complex family dynamics.
	Advanced communication skills training. Experience of community palliative care, advice-line support or inpatient hospice work.

	Leadership and teamworking
	Able to provide calm, credible senior medical input to the MDT. Collaborative, reflective and values-led. Able to support colleagues and learners without assuming Consultant-level accountability.
	Experience supervising junior colleagues, medical students or multidisciplinary learners.

	Governance and quality
	Understanding of clinical governance, safeguarding, consent, capacity, documentation, incident reporting and quality improvement. Commitment to patient safety and continuous learning.
	Experience contributing to policy/guideline development, clinical audit, service improvement or research.

	Personal attributes
	Compassionate, resilient and emotionally intelligent. Able to manage complexity, uncertainty and competing priorities. Commitment to the mission and values of St David's Hospice.
	Understanding of the healthcare landscape in North Wales and the role of hospices within integrated care.
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